Upskilling and Reskilling among Rural Employees

e As technology evolves, many organizations face growing skills gaps within their workforce, which demands both upskilling and
reskilling.

e Upskilling involves improving current abilities and skills to improve job performance while reskilling equips employees with new skills
for different roles (Muchiri, 2022).

o While large enterprises have adopted reskilling and upskilling programs, these initiatives are less prevalent in small rural businesses.

e This infographic illustrates the upskilling and reskilling trends based on primary data collected from 173 small business employees in

rural Indiana, USA.
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